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Disclaimer
This presentation is not intended as a political statement 

or position paper for or against Health Care Reform. It 
is merely intended as a breakdown of what businesses 
can expect from Health Care Reform



Overview · The Patient Protection and Affordable Care Act 
(PPACA), as amended by the Health Care and 
Education Reconciliation Act, constitutes the 
most significant health reform in decades.

· Twice rejected and aggressively debated before 
being signed into law March 23, 2010.

· Currently being contested by 20 state attorneys 
general, the NFIB and other organizations.

· Rescission very unlikely; revision very likely.

· Reforms begin retroactively January 1, 2010 and 
extend through 2018.

This presentation intends a high level overview  
of the new Health Care Reform law and several 
key impacts and considerations for employers.  
It is NOT an exhaustive summary of the topic.  
Always seek qualified tax and legal guidance.



PPACA: Basic Elements
�� Require all U.S. Citizens to have health 

insurance (or pay a tax penalty of $695 
per year)

Individual 
Mandate

�� Require larger employers (50+ 
employees) to offer coverage

Employer 
Mandate

�� State-based exchanges through which individuals 
and employers can purchase coverage and get 
premium credits if income requirements are met

Insurance 
Exchanges


